Presbytery of Ohio Valley - Presbyterian Church (U.S.A.)
Transitional Pastor Agreement
a temporary pastoral relationship under the provisions of G-2.0504b
an agreement between Sessions and Presbyterian Teaching Elders or Formula of Agreement Pastors
approved by the Presbytery through its Committee on Ministry

Congregation:         						Pastor:
Beginning Date:		Ending Date:    			(agreement not to exceed 12 months at a time) 
This position is to be (check one):    ____ full-time    ___ part-time (approximately _______ hours per week).
Duties shall include but are not limited to:
· Conduct weekly services of worship and administer the sacraments
· Offer pastoral care, especially to those who are homebound, grieving or sick, 
and to others with special needs or concerns
· Participate and encourage congregational participation in the life of the Presbytery
· Serve as moderator of session and congregation
· Conduct weddings and funerals
· Participate in church fellowship events and activities
· Work with boards and committees to assist them in carrying out their assigned tasks
· Provide leadership training, especially for deacons and ruling elders
· Perform other administrative duties as requested by session
· Serve as Head of Staff
· Participate with COM liaison in quarterly communication on progress made on progress of this ministry
· Pray with and for the congregation
· Other specified duties (or modifications for part-time pastors):





Goals for the ministry shall be:
· Help the congregation examine its history and work through the grief/relief process which usually follows the loss of a minister.
· Enable the congregation to identify current issues they face and develop ways to resolve them.
· Help the congregation identify and develop new leadership.
· Clarify skills needed by the future minister to ensure clarity of role and expectations.
· Examine denominational linkages and the resources that might be available through them.
· Prepare the congregation for the arrival of the new minister
· Others (negotiated with Session and/or Presbytery):




It is understood that the Transitional Pastor will not be involved in any way with the search or selection of the new pastor. The Transitional Pastor may, however, work with the mission study process and may give feedback on the Church Information Form.

It is also understood that the Transitional Pastor will be kept informed of the progress of the search and will be available to the Pastor Nominating Committee should questions arise concerning the search process.  The Transitional Pastor will also be available to talk with the prospective candidates if requested by the PNC or the candidates.

Compensation:
Salary $_______________________ Housing: ___ Manse and/or ____Housing Allowance $____________
Vouchered Continuing Education   $_____________(may be accumulated up to three years)
Travel @ current IRS rate: $____________ (estimate)
Moving Expenses: up to $______________ Notes:___________________________________________________
Other (such as Board of Pensions dues or other retirement/health insurance, travel, other professional expenses):




Vacation:  One month including four Sundays	                                    Study Leave: Two weeks including two Sundays

Termination of Agreement:
Due to the unique nature of transitional/interim ministry, which provides specialized service to the church at financial risk to the pastor, care will be taken to provide adequate time, compensation, and benefits to enable a good transition for the church and the Interim Pastor. The purpose of this termination agreement is to enable the Transitional Pastor to focus on this church during the contract period rather than on seeking a new call. (Of particular concern is the continuation of medical benefits.)
	
The Transitional Pastor may terminate this agreement with 30 days notice. In this event, the Transitional Pastor shall forfeit all claim to compensation beyond the effective date of termination except for accrued vacation and study leave allowance.
	
The Session may terminate this agreement with a minimum of 60 days notice (or by 30 days notice with a minimum of 30 additional days of full compensation). Failure to extend this agreement by ______________ (at least 60 days before its expiration) shall be considered notice of termination. At the end of the 60-day period, the following terms will be in effect unless the interim pastor has begun employment in another call:
Full Salary          		 	___days (must be at least 60 days)
Full Housing Allowance         	___days (must be at least 60 days)
Full Pension/Medical		___days (must be at least 60 days)
Other:


Any adjustment to this termination agreement (such as possible termination for cause) must be approved by the Presbytery through its Committee on Ministry.
	           
Pastor: __________________________________________________      	Date _________________
Clerk of Session: __________________________________________	Date _________________
Moderator of Session:  _____________________________________	Date _________________
The above agreement has been reviewed and approved by the Committee on Ministry.
Moderator, Committee on Ministry ___________________________________	Date __________________
Stated Clerk, Presbytery of Ohio Valley ________________________________	Date __________________
Keep a copy of this agreement for your records 
Send signed original to Presbytery of Ohio Valley + 1701 E 2nd St + Suite 100 + Bloomington, IN 47401 
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